
At a glance

Where graduates were placed

Class size: 
53

Pre-
placement 

offers 
(PPOs): 

27

PPO joining 
packages: 
mostly ₹6.5 

(some at ₹6.7 
depending on 

employer)

Internship 
to job: 
strong 

continuity 
into the same 

domain

Domain 1: 
Luxury & Experiential 

Hospitality 

Luxury and lifestyle 
stays, dining & 
F&B services, 

travel services & 
experiences.

Domain 2: 
Property & Real 
Estate Services 

Advisory, brokerage, 
developers, co-living, 
interiors and fit-outs.

Domain 3: 
Consumer & 

Learning Services 

Retail, fitness & 
wellness, education 

and training services.

Graduate outcomes 2024



What pay looks like at joining

Total rewards note: Some hospitality roles include meals, staff discounts and, in a few cases, 
accommodation or transport support. These are not added to the salary figures shown. They 
reduce living costs and can improve savings and take-home.

Joining package: 
₹6.5 for most PPOs (some at ₹6.7 based on employer)

Luxury & Experiential 
Hospitality

Consumer & Learning 
Services

Property & Real Estate 
Services

PPO cohort (27 students)

Non-PPO offers (by domain)

•	 Most offers at joining: 
₹6–7

•	 Median at joining: 
₹6.5

•	 Most offers at joining: 
₹4.5–5.5

•	 Median at joining: 
₹5.0

•	 Most offers at joining: 
₹5.5–6.5

•	 Median at joining: ₹6.0 

(examples include sales and business 
development roles across property 
management services and travel 
platforms)

Roles and progression across 
industries and domains
All figures show cash salary at joining, in ₹ LPA. Names withheld.



Operations leadership tracks, sales and revenue, property and advisory, travel product and 
services, restaurant management.

•	 Median at joining = the middle salary among offers in that domain.
•	 Most offers at joining = the bracket where the largest number of offers fall.
•	 Figures are in ₹ LPA at joining. In-kind benefits depend on the employer and change 

effective take-home.

If you join through a PPO at ₹6.5

Luxury & Experiential Hospitality (non-PPO examples)

Property & Real Estate Services (non-PPO examples)

Consumer & Learning Services (non-PPO examples)

Day-one roles

How to read these numbers

Three horizons of growth

Method in one line: Year-1 growth ~10%, Year-2 growth ~12% with a role upgrade around month 
24 (~10%), Year-3 growth ~12%. Indicators, not guarantees; actual outcomes vary by role, city, and 
employer.

After 12 months: 

~₹7.4

Entry: 

₹6.5

Entry: 

₹6.0

Entry: 

₹5.0

12 months: 

₹7.2

12 months: 

₹6.6

12 months: 

₹5.2

24 months: 

₹8.9

24 months: 

₹8.1

24 months: 

₹6.8

36 months: 

₹9.9

36 months: 

₹9.1

36 months: 

₹7.6

After 24 months: 

~₹9.3
After 36 months: 

~₹10.7
(includes a role upgrade around 
month 24)


